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any due by such city as its share thereofunder any such an agreement
with the Commonwealth,shall be paid by suchcity to the Commonwealth
and shall be credited in the Motor LicenseFund.

Section 3. Sections907 and908 of the act areamendedto read:
Section 907. Advertising and Bids for Constructionin Conjunction

with Work by Departmentof Highways.—It shall also be lawful for the
local authorities and departmentto provide by agreementthat the de-

partmentmay advertiseandreceivebids for the constructionof any part
or portion of a highway, or any structureforming part thereof,or to

provide that cities of the first classmay advertiseand receive bids for

similar constructionwithin the limits of such cities, whenever,in the

judgment of the secretary,such arrangementsare desirable and such

constructionmay be donein conjunctionwith constructionby the depart-
ment or not interfere therewith. Such advertising,when done in accord-

ance with the laws applicableto advertisingfor bids by the department

shall be the only advertisingnecessary,anylaw to the contrary notwith-

st’anding.
Section 908. Departmentof Highways to ReceiveBids, etc.—When

any work is to be done by contract as provided by this act, the depart-
ment may receivebids and award the contract for and on behalf of the

local authorities,and thereaftermay supervisethe performanceof the
work provided for by the contract and forward estimatesto the local
authorities for payment except where cities have been designatedas

agentsfor the department.

APPROVED—The 1st day of December,A. D. 1965.

WILLIAM W. SCRANTON

No. 376

AN ACT

HB 1759

Amendingthe act of July 25, 1913 (P. L. 1024), entitled “An act to protectthe public
health and welfare, by regulating the employment of females in certain establish-
ments,with respectto their hours of labor and the conditionsof their employment:
by establishingcertain sanitaryregulationsin the establishmentsin which they work:
by requiringcertainabstractsand noticesto be posted; by providing for the enforce-
ment of this act by the Commissionerof Labor and Industry and others: by
prescribingpenaltiesfor violations thereof;by defining the procedurein prosecutions:
and by repealingall actsand partsof acts inconsistentwith the provisions thereof.”
further providing for hours of employmentand exceptions,night work, rest periods
and seating, rest-roomand wash-room,air purification and drinking water require-
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ments; providing for compliancewith regulationsof the Industrial Board, the post-
ing of abstractsof the act and keeping of records of hours worked; and further
prescribingenforcementand penalty provisionsand the dispositionof fines.

The GeneralAssembly of the Commonwealthof Pennsylvaniahereby
enactsas follows:

Section 1. Sections3, 4 and 5, act of July 25, 1013 (P. L. 1024), en-
titled “An act to protect the public healthandwelfare, by regulatingthe
employment of females in certain establishments,with respectto their
hours of labor and the conditions of their employment;by establishing

certain sanitary regulationsin the establishmentsin which they work;
by requiring certain abstractsand notices to be posted; by providing
for the enforcementof this act by the Commissionerof Labor and In-
dustry and others; by prescribingpenaltiesfor violations thereof; by
defining the procedurein prosecutions;and by repealing all acts and

parts of acts inconsistentwith the provisions thereof,” amendedJuly
7, 1947 (P. L. 1397), are amendedto read:

Section 3. (a) Except as hereinafterprovided, no female eighteen

(18) years of ageor older shallbe employedor permitted to work in,

or in connectionwith, any establishmentfor more than six (6) days in
any one week or more than forty-eight (48) hour.s in any one week, or
more than ten (10) hours in any oneday.

‘Where the strict applicationof the scheduleof hours,provided for by
this section,imposesan unnecessaryhardshipand violates the intent and
purposeof this act, the [Department]Secretaryof Labor andIndustry,

with the approval of the Industrial Board, may make, alter, amend,
and repealgeneralrules and regulationsprescribingvariations from said
scheduleof hours: Provided, That if it should be held hereafterby the

courts of this Commonwealth that the power herein sought to be
grantedto the [said Department]Secretaryof Labor and Industry is,

for any reason,invalid, such holding shall not be taken in any caseto
affect or impair the remainingprovisionsof this section.

[(b) Wheneverany female shall be employedor permitted to work in,
or in connectionwith, more than one establishmentin any one week
or in any one day, the aggregatenumber of hours during which she

shall be employedor permitted to work in, or in connectionwith, such
establishmentsshall not exceedforty-eight (48) in any one week or ten
(10) in any one day.

(c)] (b) Nothing in this sectionor in any otherprovisionsof this act

shall apply to the employment of femalesin agricultural field occupa-
tions, or in domestic service[in private homes] in the homeof the em-
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ployer, nor shall any provisionsof this act which relates to the regula-

tion of hours of employment apply to the work of registerednursesin

hospitals,or to the work of femalesover twenty-oneyearsof age [earn-
ing at least thirty-five dollars ($35) a week in executivepositions] who

are employed in a bona fide executive, administrativeor professional

capacity,as confidential secretaries,or asoutside salesmenas such terms

are defined and delimited from time to time by regulations issued by

the Secretaryof Labor and Industry with the approvalof the Industrial

Board.

[(d)] (c) It shall be unlawful for any female to be employed,or per-

mitted to work, in any occupationdangerousto life or limb, or injur-
ious to the health or morals,as suchoccupationshall, from time to time,
be determinedand declared by the Industrial Board. Before any oc-
cupation is prohibited the board must give notice of its intention and
hold a public hearing.

Section 4. Femalesovereighteen(18) yearsof agemay be employed

in manufacturingestablishmentsduring any hours,night or day, so long
as[the provisionsof this act are compliedwith and thereis a compliance
with the regulationsestablishedby the Industrial Board. Applications
for employment on a two or threeshift basis shall be made to the De-
partmentof Labor andIndustry] thereis compliancewith the provisions

of this act. The employment of females on second (evening) and third

(night) shifts, however, is subject to prior approvalby the Secretaryof

Labor and Industry in accordancewith regulations issuedby the secre-ET
1 w
58 229 m
391 229 l
S
BT


tary with the approvalof the Industrial Board.

Section 5. No female under eighteen(18) yearsof ageshall be em-
ployed or permittedto work in, or in connectionwith, any establishment

before the hour of six o’clock in the morning or after the hour of nine
o’clock in the eveningof any day,exceptthat studentssixteen(16) years

of ageand overwhose employmentis part of a recognizedschool work

program, supervisedby a recognizedschool aut’hority may be employed

until ten o’clock P. M.

Section 2. Section 7 of the act, amendedMay 21, 1943 (P. L. 389),
is amendedto read:

Section 7. No female shall be employed or permitted to work for
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more than five hours continuouslyin, or in connectionwith, any estab-
lishment,without a meal or restperiod of at least thirty minutes,which

period shallnot be considereda part of the hoursof labor, andno period
of less than thirty minutes shall be deemedto interrupt a continuous
period of work.

Employesshall not be requiredto remainin the workroomsor at their

work stationsduring the mealor rest periods requiredby this section:

Provided,however,That where the strict applicationof the thirty min-
utes’ meal or rest period [impedesor interfereswith the war effort]

imposesan unnecessaryhardshipon employersand employesor a limi-ET
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tation on the job opportunitiesof female empioyes,the [Department]

Secretaryof Labor and Industry, [with the approvalof the Industrial

Board, may suspendthe provisions of this section] may grant upon

written applicationof an employeran exceptionfrom the strict observ-ET
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anceof this requirement.

Section 3. Sections8, 9, 11 and 12 of the act are amendedto read:
Section 8. Every personemployingor permitting femalesto work in

any establishmentshallprovidesuitableseatsfor their use [in the rooms
where they shall work] conveniently accessiblewhile they are working,

and shall maintainand keepthem there,and shallpermit the reasonable

use thereof by such females. At least one seat shall be provided for
every [three] five females employed or permitted to work. [and all

seatsshall during work-hours be convenientlyaccessibleto the workers
for whose use they shall be provided.]

Section 9. [Every personemployingor permitting females to work

in any establishmentshall provide suitablewash and dressing-roomsand
water-closets,or privies, for their use, so locatedas to be accessibleto
suchfemales.In any establishmentin which malesand females shallbe
employedor permitted to work, separatewash and dressing-roomsand
water-closets,or privies, shall be provided for eachsex; and such wash
and dressing-roomsand water-closets,or privies, for each sex, shall be

entirely separatefrom thoseprovidedfor the othersex. The water-closets
or privies provided for females shall be in the ratio of one for every
twenty-five females employed or permitted to work. All water-closets
or privies shall be properly lighted, and shall be separatedfrom the
rooms in which empioyes shall be permitted to work by partitions ex-
tending from floor to ceiling, and the compartmentscontaining such
water-closetsor privies shall have sufficient direct outside ventilation,
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by window or othermeans.The entrancesto the water-closetsor privies
shall be screenedfrom the rooms in which employeeswork, and from
the entrancesto the water-closetsor privies provided for the othersex,
by screensor partitionsat least six feethigh. All water-closetsor privies
shall at all times be kept clean, sanitary, and free from all obscene
writing or marking.] In every establishmentwherefemalesare employed

,

toilets, wash-rooms and retiring rooms shall be provided in accordance

with the GeneralSafety Law, act No. 174, May 18, 1937 (P. L. 654)

,

as amended and Regulations for Industrial Sanitation promulgatedby

the Industrial Board of the Departmentof Labor and Industry.

Section 11. Any personwho shall employ or permit any female to
work in any establishmentin which poisonousor injurious dust, ‘fumes,
or gases[shall be createdby the machinery or material in processof
manufacture] are generated,shall provide and maintain proper hoods

and pipes connectedwith exhaust-fans,ventilation or purification sys-ET
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temsof sufficient capacity to removesuch dust, fumes,or gasesat their

point of origin, and prevent them from mingling with the air in the
room, and such exhaust fans, [shall be kept running constantly while

suchdust, fumes,or gasesshall be generated]ventilation or purification

systemsshall be installed, operatedand maintainedin accordancewith

regulations issuedby the Industrial Board of the Departmentof Labor

and Industry under the GeneralSafetyLaw, act No. 174,May 18, 1937

(P. L. 654), as amended.

Section12. [Any personemployingany female in any establishment
shall make reasonableefforts to at all times provide a sufficient supply
of clean and pure drinking-water. Such water shall be supplied through
proper pipe connectionswith water-mains which furnish water for
domestic purposes,or from a spring or well, or body of pure water. If
drinking-waterbe placed in receptaclesin the establishment,such recep-
taclesshall be properly coveredto prevent contamination,and shall at
all times be kept thoroughly clean:Provided,That no employerin any

establishment shall collect from any such female employee any
money for ice furnished in his establishmentfor drinking purposes,for
the use of the employees.]In every establishmentwhere females are

employed,cool, pure,wholesomedrinkingwater shall be suppliedto such

1 “funes” in original.
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employesin accordancewith the rule on drinking water containedin

the Regulationsfor Industrial Sanitationissuedby the Industrial Board

of the Departmentof Labor and Industry under the General Safety

Law, act No. 174,May 18, 1937 (P. L. 654),as amended.

Section 4. The act is amendedby adding after section 12, a new
section to read:

Section12.1. In additionto any specific rulesor regulationsaffecting

the employment of women which are promulgatedunder this law, all

persons who employ female employesshall comply with those general

regulations of the Industrial Board of the Departmentof Labor and

Industry under the General Safety Law, act No. 174, May 18, 1937

(P. L. 654), as amended,which are not supersededby specific rules and

regulationsissuedunder this law. The responsibility for complyingwith

all regulationsrestsupon both the employerand employes.

Section 5. Section 13 of the act, amendedJune4, 1937 (P. L. 1547),

is amendedto read:
Section 13. [Every personemploying or permitting any female to

work in any establishmentshall keepposted, in a conspicuousplace in
the room where such female shall be employedor permitted to work, a

printed abstractof the provisionsof this act, anda scheduleof the hours
of labor of such female: Provided, That when any female employed
or permitted to work in more than one room in any establishment,the
aforesaid abstract and scheduleshall be required in only one of the
said rooms. If any female shall be employed or permitted to work in
connectionwith any establishment,but not in such establishment,the

aforesaid abstract and scheduleshall be kept posted in a conspicuous
place in the office of such establishment.

The scheduleof hours of labor hereinrequiredshall containmaximum

numberof hours eachfemale shallbe requiredor permitted to work on
each day of the week, with the total for the week, the hours of com-
mencingand stoppingwork, and the hours when the time allowed for
meal or rest periods shall begin and end for each day of the week. If
more than one schedule of hours is in operation in, or in connection with,
any establishment,the posted scheduleshall also contain the namesof
the female employesworking on the different shifts, and shall clearly
indicate the hours requiredof eachfemale or group of females.Females
may begin work after the time for beginning,and stop before the time
for endingwork, statedin eachschedule;but no female shall otherwise
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be employedor permitted to work in, or in connectionwith, any estab-
lishment, exceptas statedin suchschedule.

The Departmentof Labor and Industry shall preparethe abstractof

the provisionsof this act, and a form for the scheduleof hours of labor
required by this section. Copiesof such abstract and suchform shall be
printed, in accordancewith the laws of this Commonwealthregulating
printing and publishing and the Department of Labor and Industry
shall supply the same,upon application, to all personsrequiredto post
the abstract and schedule aforesaid. Said scheduleshall remain the
property of the Departmentof Labor and Industry.] (a) Every person

employingor permittingany female to work in any establishment,shall

keep posted, in a conspicuousplace, where such female employe may

read, a printed abstractof the provisions of this act: Provided, that

when any female shall be employedor permitted to work in connection

with any establishment,but not in such establishment,the aforesaid

abstractshall be kept postedin a conspicuousplace in the office of such

establishment.The Department of Labor and Industry shall prepare

the abstract of the provisionsof this act. Copiesof such abstractshall

be printed, in accordancewith the laws of this Commonwealthregulating

printing and publishing, and the Department of Labor and Industry

shall supply the same, upon application, to all personsrequiredto post

the abstract

.

(b) Everypersonemployingor permitting any female to work in any

establishmentshall maintain a true and accuraterecord of the hours

worked by each such female. Such record shall contain the nameof the

female employe, the hours of commencingand stoppingwork, the hours

when the time allowed for meal or rest periodsshall begin and end for

each day of the week, and the total daily hours and total weekly hours

for each such female employe

.

Where recordsare maintainedat a central record-keepingoffice, other

than in the place of employment such recordsshall be made available

for inspection at the place of employment within seven calendardays

following verbal or written notice from the Secretaryof Labor and

Industry or his authorizedrepresentative.Such records shall be main-
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tamedfor a period of threeyears

.

The use of micro-film for record-keepingpurposesis permitted: Pro-ET
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vided, however, That employers who use such micro-film shall make

available to authorizedrepresentativesof the Departmentof Labor and

Industry the equipmentwhich is necessaryto facilitate review of the

records.

Section 6. Section14 of the act, amendedJuly 7, 1947 (P. L. 1397),

is amendedto read:
Section 14. Wheneverany female shall be employed or permitted

to work in, or in connectionwith, any establishment,before the hour
of six o’clock in the morning or after the hour of nine o’clock in the
eveningof any day, who, in the judgment of the [Commissioner] Secre-

tary of LaborandIndustry or [his deputy] his authorizedrepresentative,

is undereighteen(18) yearsof age, [such officer] such representativeof

the departmentmay demandfrom any personemployingor permitting

any such female to work in, or in connectionwith, his establishment,
that such personshall either furnish to such [officer] representativeof

the departmentwithin ten days satisfactoryevidence,such as shall he

required by law for the issuing of employment certificates to minors
that suchfemale is, in fact, eighteen(18) yearsof ageor over, or shall

ceaseto employ or permit suchfemale to work in, or in connectionwith,
such establishment,before or after the hours abovenamed.

In case such employer shall fail to furnish to said [officer] repre-ET
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sentativeof the department,within ten days after making such written

demand, the required evidenceof age, and shall thereaftercontinue to
employ such female, or permit her to work in, or in connectionwith,
such establishment,before or after the hours aforesaid, proof of the
making of such demandand of failure to producethe evidencerequired
shall be prima facie evidenceof the illegal employmentof such female,
in any prosecuti’onbrought therefor.

Section7. Sections15 and 16 of the act, are amendedto read:
Section 15. No person shall hinder or delay the [Commissioner]

Secretaryof Labor and Industry or any of his [deputies] authorized

representativesin the performanceof [his] their dutiesin the enforce-

ment of this act, or refuse to admit, or to lock out, any [inspector]

representativefrom any place while femalesare employedtherein, and
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which said [inspector] representativeshall be authorized to inspect, or

refuse to give any [inspector] representativeinformation requiredfor

the proper enforcementof this act.
Section 16. It shall be the duty of the (Commissioner] Secretary

of Labor and Industry and his (deputies]authorizedrepresentativesto

enforce all the provisionsof this act. They shall visit and inspect estab-
lishments, and shall have power at any reasonabletime to visit and
in8pect any establishmentin or in connectionwith which any female
shall be employedor permitted to work. They shall investigateall com-

plaints of violations of this act received by them, and shall institute
prosecutionsfor violations of the provisions thereof.

Section8. Section 18 of the act, amendedApril 18, 1929 (P. L. 617),
is amendedto read:

Section 18. Any personwho, whether by himself or for another,or
through an agent, servant, or foreman, shall violate any provisions of
this act, shall be subject to the following penalties:

Upon conviction for violation of any provision of section three, four,
five, [six, or] seven,or fifteen of this act, he shall be punished,for a

first offense,by a fine of not lessthan (ten ($10)] fifty ($50) dollars and

coats,or more than (fifty ($50)] one hundred($100) dollars and costs,

and,upon nonpaymentthereof,be imprisonedin the county jail for not
more than ten days; for a secondor subsequentoffense,by a fine of not
less than [twenty-five ($25)] one hundred($100) dollars and costs, or

more than two hundred($200) dollars and costs,and,upon nonpayment
thereof, by imprisonment in the county jail for not more than sixty
days; and wheneverany personshall havebeennotified by the Depart-
ment of Laborand Industry, or by the serviceof a summonsin a prose-

cution, that he is violating such provision, he shall be punishedby like
penaltiesin addition for each and every day that such violation shall
havecontinuedafter suchnotification.

Upon conviction for a violation of any of the provisions of sections
eight, nine, ten, eleven, twelve, thirteen, or fourteen 1 of this act, the
punishment shall be without regard to the number of females em-
ployed, for a first offense,not less than twenty-five ($25) dollars and
costs, or more than fifty ($50) dollars and costs, and,upon nonpayment
thereof, imprisonmentin the county jail for not more than twenty days;
f~ra secondor subsequentoffense,a fine of not less than fifty ($50)
dollars and costs, or more than two hundred($200) dollars and costs,

1 “fifteen”in original.
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and, upon nonpaymentthereof, imprisonmentin the county jail for not
more than sixty days;and wheneveranypersonshallhavebeennotified

by the Department of Labor and Industry that he is violating such
provisions, and shall have been given a reasonabletime in which to
remedy the condition which shall constitutesuch violation, he shall be

punished,in additionto the penaltiesaforesaid,by like penaltiesfor each
and every day that such violation shallhavecontinuedafter the expira-
tion of the time allowed by the Departmentof Labor and Industry for
remedyingthe aforesaidcondition: Provided,

First. (That any personwho shall demandevidencesuch as shall be
required by law for the issuing of employment certificates to minors,
that any applicantfor employmentor permissionto work in, or in con-
nection with, his establishment,is twenty-oneyears of age, and shall
receivethe samebeforeemployingor permittingsuch applicantto work,
and who shall havekept the sameon file, and in the case of such appli-
cant, shall ‘have complied with all the requirementsof this act applying
to a femaleof the agestatedin such evidenceof age,shallnot be liable
to punishmentfor the violation of sectionfive of this act, thoughit shall
subsequentlyappearthat such applicantwasin fact less than twenty-one

yearsof age:Provided,That this provision shallnot apply to any person
who shall demandand receive the evidence herein provided for, if he
knows at the time of receiving such evidence that the applicant is, in

fact, less than twenty-oneyearsof age;nor shall this provisionprevent
the punishmentof any personfor violating sectionfive of this act after
knowledgeof the true age of the female employed.]That an employer

will be fully protectedagainstunintentionalviolations of sections3, 4

and 5 of this act and regulationsissued thereunder,if beforeemploying

or permitting any female under twenty-oneyearsof ageto work in his

establishmenthe hasreceivedfrom that employean agecertificateissued

by the proper officials of the school district in which the prospective

employeresides. Theseage certificatesmust be kept on file by the em-ET
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ployer for inspection by authorizedrepresentativesof the Department

of Labor and Industry so long as the female is employed or until she

reachesthe age of twenty-one,whicheveroccurs sooner.An agecertifi-ET
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cate will be no defenseto any violation of the provisions of this law

and regulations issued thereunderif the employer knows that it was
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obtained falsely or after knowledgeof the true age of the employe

becomesknown to him.

Second.That whenevera violation of any provisions of this act shall

also be a violation of anotherprovision, or otherprovisionsof this act,
penaltiesmay be imposedfor the violation ‘of each and every suchpro-
vision.

Third. That underno circumstancesshall any personbe sentencedto
imprisonmentfor more than one year for any one violation of this act.

Fourth. That whenevera violation of any of the provisionsof this act
shall also be a violation of the laws of this Commonwealthregulating
the hours of labor and conditions of employmentof minors, penalties

shall be imposedunderonly oneof such acts.
Section 9. Section 19 of the act is amendedto read:
Section 19. All fines imposedand collected for any violation of this

act shall be forwarded to the [Commissioner]Departmentof Labor and

Industry, [who] which shall pay the sameinto the office of the State

Treasurer,for the use of the Commonwealth.

Section 10. This act shall take effect immediately.

APPROVED—The 1st day of December,A. D. 1965.

WILLIAM W. SCRANTON

No. 377

AN ACT
HE 1858

Authorizing the Departmentof Property and Supplies, with the approval of the
Governor,to sell and convey a certain lot or tract of ground with improvements
thereon in Mahoning Township, Montour County.

The GeneralAssemblyof the Commonwealthof Pennsylvaniahereby
enactsas follows:

Section 1. The Departmentof Property and Supplies,with the ap-
proval of the Governor,is herebyauthorizedin behalf of the Common-
wealth of Pennsylvaniato sell, at public sale to the highestbidder, the
following describedtract of land with any improvementsthereonin the
Township of Mahoning, County of Montour and Commonwealthof

Pennsylvania.
Beginning at the northeastcorner of Willow Street and I Street;

thence along the easternside of I Streetnorth 6 degrees30 minutes

east 60 feet to a corner of Lot No. 2; thence along Lot No. 2 south


